
Re�ective Exercise 1Recognition of Prior Informal Learning 
(Childhood Practice)

Re�ect on one of the life experiences that you identi�ed on the pro�ling tool

Experience: Describe the experience, what happened? 

Knowledge: What do you know now that you did not know before you had the experience? 

Skills: What can you do now that you could not do before you had the experience, or can do better now 
because of the experience? 



Re�ective Exercise 1Recognition of Prior Informal Learning 
(Childhood Practice)

Re�ections: 
What were your feelings and thoughts?  What did you do well?  What would you do di�erently?  What values did you use? 

Application: Think of a situation in which you could apply what you have learned.


	RPL - Reflective Exercise.pdf
	RPL - Reflective Exercise(2)

	Describe: I asked the manager if I could meet with her to look at how gender roles were reflected in the nursery. I had already spoken with a few of my colleagues about this, to share ideas and experiences and think more widely about specific incidents. For example, we had noticed that Alex, a boy of 3, sometimes wore nail varnish. This originated as part of a game with his big sisters about `being grown up.  However, this quickly stopped when he came to nursery. We went on to have a really interesting discussion about the way the language we use serves to reinforce gender stereotypes without us always being aware of it. For example, we use the masculine pronoun `he' for certain job roles (doctors, lawyers, fire fighters and police officers).  When we looked around at the toys and books we had available in the nursery we found that many of them reinforced such stereotypes  - such as `Bob the Builder', Fireman Sam, Barbies and dressing up clothes with `for girls' and `for boys' written on them.  The manager was very supportive and pleased I had come to her with the issue. I prepared for the meeting by reading the National Care Standards for early education and childcare {Scottish Executive 2006} which talks about the right of children to `be treated equally and to live in an environment which is free from bullying, harassment and discrimination.' We agreed to look at it at the next team meeting. The 
	Knowledge: • I know that you don’t have to be in a formal management role to exercise leadership in the team.• I know how the National Care Standards emphasises equality of opportunity. I know more generally how this principle is enshrined in the policy framework for early years.• I know that staff vary in their appreciation of discrimination and their confidence in handling the sometimes difficult issues it raises.
	Skills: • I am more able to raise potentially controversial issues in the team in a constructive way.• I am better able to lead others towards change by exploring things together rather than imposing my ideas.• I am more able to think things through before I raise them with others.
	Reflections: • I felt nervous over whether my colleagues would see me as being critical of them.• I was worried that raising gender issues would see me branded as ‘politically correct’.• I did well to focus on a particular example of Alex rather than talking in the abstract about ‘gender issues’.• I understand better how leadership can be ‘distributed’ in the team. It is not about having one leader but all of us can take leadership roles – hopefully complementary to each other! 
	Application: 


